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Inside
New doctors

Sydney Gicheru drapes a ceremonial
hood over the shoulders of his brother
Eugene, a School of Medicine
graduate and Gold-Headed Cane
Award nominee, during the School of
Medicine Hooding Ceremony. See
Pages 2-3 for complete School of
Medicine commencement
coverage.

Ashbel Smith Awards

The Ashbel Smith Distinguished
Alumnus awards, the highest honor
for UTMB School of Medicine alumni,
were presented at commencement.
See Page 4 for a look at

this year’s recipients.

Our Town

UTMB President John D. Stobo
discusses the recently announced
comprehensive campaign. See story
on Page 5.

Open Enroliment

Open enrollment for benefits begins
July 1. Be prepared by knowing what
is changing, and what it means to
you. See story on Pages 8-9.

ENERATIONS OF CARING
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Leon McGrew and Lillian McGrew (front) are pictured with their family at the Work School
Program graduation. Standing behind them are, from left to right, Elizabeth Brazier, Patricia
Toliver, Michelle Brown-McGrew, Ronald Brazier and Irvin Mitchell.

Mother-son nursing team celebrates
accomplishments of Work School Program

By CARRIE ANN DAVIS

Nursing is a family tradition for the McGrew
family. So is working for UTMB. Leon McGrew
is a third-generation employee of UTMB and the
third, and most recent, member of his family to
graduate from UTMB’s Work School Program.
The program began in 1988 to support UTMB
employees interested in pursuing advanced
degrees in nursing.

Leon’s mother, UTMB Charge Nurse Lillian
McGrew, is certain her son will make an excel-
lent nurse. She says Leon is a very nurturing per-
son who really cares about people.

“Nursing has been around me all my life,” Leon
explained. “My father’s mother was a nurse; my
mother’s mother was a nurse assistant, my moth-
er’s sister and my mother were all nurses. It has
surrounded me. I was in a nurturing atmosphere
all the time and I became accustomed to helping
people. I just gravitated to it.” "To him it seemed
very natural that he should become a nurse and
work for UTMB. His mother agrees. She says
nursing is in their blood.

Leon’s mother and his aunt, Patricia Toliver, who
recently retired from UTMB but still works part-

See WORK SCHOOL on page 7

Partnerships
are part of
success for

UTMB

By CARRIE ANN DAVIS

Galveston resident Mary Lou
Nifio, a 44-year-old mother of
four grown children and a resi-
dent in Section 8 low-income
housing, never thought about
going back to school. In her
mind she was too old. Now,
with the help of UTMB, five
other area organizations and a
grant from the University
HealthSystem Consortium,
Nifio is attending school, train-
ing to be a health unit coordi-
nator, and making her dreams
come true.

Katie Winslade, director of
workforce development at
UTMB and coordinator of the
grant program, realized that
individuals such as Nifio need-
ed help from the community
to succeed in an academic set-
ting. “One of the beauties of
being in a small town like
Galveston is all our program
partners are right here,”
Winslade said.

Working with Shriners Burns
Hospital, Galveston College,
Housing Authority of the City
of Galveston, The WorkSource
and Sodexho, Winslade
applied for the grant, which is
to be used to pay tuition, fees,
books, child care, transporta-
tion and other basic education
expenses that often are unob-
tainable luxuries for the work-
ing poor. Based on individual
needs assessments, a plan is
developed to help each stu-

See WORK GRANT on page 16
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ScHooL oF MeDICINE COMMENCEMENT

Dean of Medicine Dr.
Stanley Lemon presents
Cynthia Yvonne Chi with
The William N. and Ida Zinn
Alpha Omega Alpha Award.
The endowment, established
by Mr. William N. Zinn of
Galveston in 1955, is
awarded annually to the
graduating School of
Medicine student with the
highest cumulative grade
point average at the end of
four years.

Photo by John Glowczwski

Nearly 200 students recerve medical degrees

By JENNIFER REYNOLDS-SANCHEZ

Approximately 194 students participated in the School of Medicine’s
commencement May 25 at Moody Gardens. The ceremony marked

® See Page 4 for a
story about the
Ashbel Smith
Distinguished
Alumnus awards
presented at the
School of
Medicine
commencement.

a vital role in educating the state’s ph

the 112th commencement of the state’s old-
est medical school, which opened its doors
in 1891 with 13 faculty members and 23
students.

Following a keynote address titled “Being a
Physician in the 21st Century” by distin-
guished cardiologist and UTMB alumnus
Dr. J. James Rohack, a number of awards
were presented to students and faculty
members, and the School of Medicine class
of 2002 received its medical degrees.

For more than a century UTMB has played
cians. Since its founding in

1891, UTMB has graduated more than 11,000 physicians. About one
in six doctors practicing in Texas either has a UTMB degree or
received his or her residency training at the university.

to editing for style and length.

See COMMENCEMENT on page 3

Associate Dean for
Research Dr. Don W.
Powell displays a mace
that bears the seal of the
University of Texas to
signify the power and
authority vested in the
institution.
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Numbers
to know

UTMB Fraud_
and Abuse Hotline

1 (800) 898-7679
Your guide to honesty!

e To report suspected waste, abuse and
fraud.

o All calls are strictly confidential and
anonymous.

e Available 24 hours a day, 365 days a year.

Identity System

www.utmb.edu/identity_system

e Log on for information to help you understand and properly
apply the UTMB Identity System to your promotional materials,
including publications, web sites, speciality items and videos.

(409) 772-2618

e Be sure to call Public Affairs if you have any questions, or to
arrange for the required institutional review of your
promotional materials.

UTMB Suggestion Box

http://www.utmb.edu/esp/

® Have a good idea to make UTMB a
better place to work, or a better place
to be a patient? Log on to the web site
and send your suggestion to the people
who can make it happen.

* No web access? Drop your suggestion in
the box on campus.
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The William N. and Ida Zinn
Alpha Omega Alpha Award
Cynthia Yvonne Chi
The James W. Powers Memorial Award
Melvyn H. Schreiber, M.D.

Robert N. Cooley Distinguished
Professor of Radiology

American Medical Women’s
Association’s Janet M. Glasgow
Memorial Award
“ynthia Yvonne Chi

American Medical Women’s
Association’s Janet M. Glasgow
Achievement Citations
Lanessa Dawn Bass
Courtnay Anne Crowell
Jessie George
Whitney Anne Green Lachar
Janet Marie Hickey
Leigh Ann Hudnall
Jennifer Michelle Kent
Tram Bao Pham-Hill
Tisha Shih-Yun Wang
Jennifer Lee Wren

Herman A. Barnett Memorial Awards
John William Antonetti
Natalie Michelle Ganceres
Raul Gerardo Hernandez
Jennifer Michelle Kent
Jennifer Ann Murphy
Christopher Todd Stephens

Johanna Blumel Memorial Scholarship
Leigh Ann Hudnall

Isabella H. Brackenridge Scholarships
Cynthia Yvonne Chi

George T. Bryan Scholarship Award
Dana Marie Gonzalez
George T. Bryan Scholar

Distinguished Student Award

in Pediatrics

Lanessa Dawn Bass

Cynthia Yvonne Chi

Clair Donovan Medical Education

Scholarship

Vicki Vrana Popejoy

The Donald Duncan Memorial

Scholarship in Anatomy
Francois Daniel Lesage

SCHOOL OF MEDICINE 2002 AWARD WINNERS

Gold-Headed Cane

Photo by John Glowczwski

School of Medicine 2002 Class President
Leigh A. Hudnall, right, presents the
Gold-Headed Cane Award to Maria de
Jesus Murioz. The Gold-Headed Cane is
awarded to the medical student who best
exemplifies the ultimate in patient care and
is the highest honor awarded at the
commencement ceremony.

Emergency Services Student Award
Robert Lee Kaale

Hamilton Ford Award
for Psychiatry in Medicine
Alesha Jayne Bryant Hill

Thomas W. Freese Memorial Award
for Excellence in Dermatology
Allison Beckworth Readinger

Hambrock-McGanity Awards
in Obstetrics and Gynecology
Juan Gabriel Guajardo, First Place
Camille Suzanne Calderwood de Mello,
Second Place
Ginger Kay Longo, 7%ird Place

Tonya Johnson Memorial Award
Noemi Adame
Mavis P. Kelsey, M.D., Excellence in

Medicine Award
Matthew Maddox Mays

Curtis W. Lambert Scholarship
Cynthia Yvonne Chi

George Edward Longshie Scholarship
John Scott Renshaw

William L. Marr Award in Medicine
Angela Lois Hewlett

Merck Manual Awards
Cynthia Yvonne Chi
Jason William Pulnik
Tisha Shih-Yun Wang

Jennifer Lee Wren

William Todd Midgett, M.D.,
Award for Superior Clinical Practice
Cynthia Yvonne Chi
William Todd Midgett Scholar

William H. Nash, M.D., Endowed
Award in Obstetrics and Gynecology
Dana Marie Gonzalez
W.D. and Laura Nell Nicholson
Scholarship Award
Marife Pardo Dy

Marcel Patterson Prize in
Gastroenterology
Javed Rehman

George Sealy Research Award in
Neurology
Ping-Sun Keven Chen

Dr. Melvyn H. Schreiber, the
Robert N. Cooley Distinguished
Professor of Radiology, accepts
the James W. Powers Memorial
Award at the School of
Medicine commencement. The
award is presented to a faculty
member chosen by the
graduating class for
contributing in an extraordinary
way to the creation of
physicians capable of practicing
both the art and the science of
medicine. Schrieber also had
the honor of administering the
physician’s oath.

Photo by Jennifer Reynolds-Sanchez

The Edward Randall
Medals for Academic Excellence
Cynthia Yvonne Chi
Jessie George
Jeffrey Wayne Grossman
Leigh Ann Hudnall
Tisha Shih-Yun Wang
Society for Academic Emergency

Medicine Award
Eugene K. Gicheru

Edgar B. Smith Endowed
Scholarship in Dermatology
Catherine Ping Chen
The Joseph H. Stjepcevich
Endowed Scholarship
Miriam Marleny Torres
Syepcevich Scholar

The L. Clarke Stout Jr.
Award for Excellence in Pathology
Whitney Anne Green Lachar

Texas Chapter of the American
College of Emergency Physicians
Award
Lilane J. Martin Reifenberg

Bennie O. White, M.D.,
and Irene C. White Scholarship
Martin E. Catero

COMMENCEMENT from Page 2

Members of the UTMB faculty, who were
selected by UTMB Dean of Medicine Dr.
Stanley M. Lemon and the graduating
class, led the commencement procession.
UTMB President Dr. John D. Stobo
presided over the ceremony.

Following the class address by senior class
president Leigh A. Hudnall, Lemon pre-
sented degree candidates and Stobo con-
ferred degrees.

Hudnall also announced the winner of the
Gold-Headed Cane Award, the highest
honor awarded to a graduate student.

The award was presented to Maria de Jesus
Muiioz, who was chosen by her fourth-year
classmates as the student who best exem-
plified the ultimate in patient care.
Muiioz’s name will be engraved on a ring
and added to the cane, which remains on
display at UTMB’s Moody Medical
Library. She received a desktop replica of
the cane.

Numerous awards were presented to stu-
dents, faculty and alumni. Among the stu-
dent honors was the William N. and Ida
Zinn Alpha Omega Award presented to
Cynthia Yvonne Chi for having the highest
cumulative grade point average at the end
of four years. The Ashbel Smith
Distinguished Alumnus awards were pre-
sented to Drs. Lloyd J. Gregory, M.
Carolyn Hardegree, C. Joan Richardson
and Julius L. Jinkins Jr.

Dr. Melvyn H. Schreiber, Robert N.
Cooley Distinguished Professor of

Radiology, was chosen by the graduating
class as the winner of The James W.

Powers Memorial Award for contributing in
an extraordinary way to the creation of
physicians capable of practicing both the art
and the science of medicine. Schrieber also
had the honor of administering the physi-
cian’s oath.

Following the ceremony, L.emon hosted a
reception for the graduates, their families
and friends in the Moody Garden
Convention Center’s Floral Ballroom.
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ASHBEL SMITH DISTINGUISHED ALUMNUS AWARDS

Ashbel Smith awards honor exemplary School of Medicine alumni

By JENNIFER REYNOLDS-SANCHEZ

As fourth-year students prepare to accept
their medical degrees from the UTMB
School of Medicine, four alumni will return
to the university to receive the Ashbel
Smith Distinguished Alumnus Award, the
highest alumni honor bestowed by the
School of Medicine.

The award, which recognizes outstanding
service to the medical profession and to
humanity, honors the memory of Dr.
Ashbel Smith. A prominent figure in Texas
medicine, politics and education, Smith
was considered the driving force behind
establishing the University of Texas at
Austin in 1881, and a medical department
that would later be known as UTMB, in
Galveston in 1891.

The 2002 Ashbel Smith awards will honor
the work of Drs. Lloyd J. Gregory Jr. of
Houston, M. Carolyn Hardegree of
Potomac, Md., C. Joan Richardson of
Galveston and Julius L. Jinkins Jr., a
Galveston Island native and resident.

Houston native Dr. Lloyd J. Gregory Jr.
was a Baylor College of Medicine alumnus
before serving his medical internship and
residency at UTMB from 1947-1952. His
residency program was briefly interrupted
from 1950 to 1951 when he served in a
M.A.S.H. Unit in Korea.

After he completed his residency, Gregory
continued his military medical career in
Colorado and Texas before joining St.
Joseph Hospital in Houston in 1956, where
he practiced for nearly 40 years. In 1966 he
joined American General Corporation,
where he served in various medical direc-
tor levels until 1999.

In 1993 he also assumed his current title of
executive vice president and medical advi-
sor at the John S. Dunn Research
Foundation, a non-profit organization dedi-
cated to biomedical research and educa-
tion. Gregory is currently a member of the
UTMB Development Board.

Dr. M. Carolyn Hardegree was born in
Wichita Falls, and graduated from high
school in San Angelo. Before receiving her
medical degree from UTMB in 1958, she
earned a Bachelor of Science degree in
1955 from Baylor University.

She served her internship at Minneapolis
General Hospital and her residency in
pediatrics at the University of Minnesota.
In 1962 Hardegree joined the division of
biologics standards at the National

The award recognizes outstanding service to the medical profession and to

humanity, and honors the memory of Dr. Ashbel Smith. A prominent

figure in Texas medicine, politics and education, Smith was considered the
driving force behind establishing the University of Texas at Austin in 1881,
and in 1891 a medical department in Galveston that would become UTMB.

Dr. Lloyd J. Gregory Jr.

Dr. Julius L. Jinkins Jr.

Institutes of Health, now known as the
Center for Biologics Evaluation and
Research at the Food and Drug
Administration. Hardegree remained with

Dr. M. Carolyn Hardegree

Dr. C. Joan Richardson

the FDA until her retirement in 1999. She
has served on many government and non-
government committees as a member or

FDA liaison. She is married to Dr. Joseph

S. Drage and has two daughters. She lives
in Potomac, Md.

A native of San Angelo, Dr. C. Joan
Richardson received a Bachelor of Arts
degree in zoology from the University of
"Texas at Austin before earning her medical
degree at UTMB in 1970. She also served
her internship and residency in pediatrics
at UTMB.

After finishing her residency in 1972, she
left Galveston to serve as a research fellow
and postdoctoral scholar in neonatology at
the University of California, San Diego
School of Medicine. In 1974 Richardson
returned to UTMB and has served under
numerous titles.

In 2001 she was named one of UTMB’s
inaugural William Osler Scholars, one of six
endowed positions granted to practicing
physicians based on their history of provid-
ing highly competent and compassionate
care, serving as role models for their peers
and inspiring medical students.

Included in her many current roles at
UTMB Richardson is a professor, medical
director and institutional emergency pre-
paredness officer.

Galveston native Dr. Julius L. Jinkins Jr.
received his medical degree from UTMB
in 1947 and served his internship at
Philadelphia General Hospital. In 1948 he
returned to UTMB for his residency train-
ing in obstetrics and gynecology—a subject
once taught in the UTMB School of
Medicine by his father.

In 1951 Jinkins opened a private practice
and began providing health care to women
in the Galveston area. He continued his
practice until 1989, while at the same time
serving as an active staff member and staff
leader at the former St. Mary’s Hospital
and UTMB.

Between 1951 and 1989, Jinkins delivered
more than 6,000 babies. Jinkins has been
an active member in the Galveston com-
munity for most of his life. He is a member
of UTMB’s Heritage Council, President’s
Cabinet and Development Board.

Jinkins and his wife recently made a gen-
erous gift to create the Julius L., Jr. and
Anne Jinkins Fellowship Fund, which will
be administered by UTMB’s Department
of Obstetrics and Gynecology.
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>m a special Town Meeting on May 24, we focused
exclusively on plans for a “comprehensive campaign”
for UTMB. Some of you may recall that we introduced
the concept of a campaign during the February Town
Meeting. For others, the idea was new. In fact, we
received several email messages in the days before the
meeting asking, “What is a comprehensive campaign?”
That’s a good place to begin.

UTMB has long benefited from the philanthropic gen-
erosity of individuals, corporations, foundations, estates,
grateful patients and others. We can trace our beginnings
to a $50,000 gift “for a charitable purpose” in the 1884 will
of prominent Galveston businessman John Sealy. That
“charitable purpose” was John Sealy Hospital, which grew
to become the academic health center we know today. A
century later, the Sealy family and The Sealy & Smith
Foundation’s cumulative support to UTMB exceeds half a
billion dollars.

Philanthropy is one of several types of financial support
UTMB receives. Other sources include federal and state
funds, clinical revenue, and income from grants and con-
tracts. A campaign is a focused fund-raising effort to
increase philanthropic support. There are several types of
campaigns: annual, special initiative, capital (which solic-
its funds for “bricks and mortar”), endowment, planned
giving, faculty and staff. A comprehensive campaign
includes them all.

A comprehensive campaign has other unique characteris-
tics. It has a start date and an end date. It has a title or
theme, and a distinct graphic identity. It features focused
communication and printed material, engages volunteers,
and has a stated financial goal. It also has defined cam-
paign initiatives: this is important and we’ll revisit it later.

As Susan Coulter, vice president for university advance-
ment, noted during her introduction, this isn’t the first
campaign in UTMB’s history. Approximately 10 years ago,
UTMB concluded the Centennial Campaign, which
raised $276 million and changed our campus in ways that
affect many of us every day. The campaign made possible
the construction of the Lee Hage Jamail Student Center.
It established the Moody Foundation Endowment, which
supports the Moody Medical Library, the Alumni Field
House and UTMB’s day care center. It created the John
Sealy Endowment for Biomedical Research, which is now
worth more than $100 million. It established a significant
number of faculty endowments throughout the university.
It made possible the renovation or construction of our
Emergency Room and Trauma Center, the R. Waverly
Smith Pavilion, the Truman Graves Blocker, Jr. Medical
Research Building and historic Open Gates. The list could
fill a page.

Why a campaign? Aside from the obvious—the philan-
thropic support a campaign generates and what those funds
make possible—a campaign helps us focus internally on
what it is we stand for and do best. It fosters collaboration,
stimulates creative thinking, and promotes and supports
excellence. Externally, a campaign enhances awareness and
understanding of our unique strengths and our special mis-
sion. And the funds we raise will enable us to address some
of society’s most pressing needs and concerns.

It’s worth noting that a comprehensive campaign is not a
strategic plan. And it is not the only source of funding for
our academic, research and clinical programs. In fact, we're
exploring a variety of strategies to enhance revenue—from

Tow

A memmOB the President

UTMB embarks on
comprehensive
campaign for the

health of Texas

philanthropy, technology transfer and expanded clinical
programs to educational products, federal grants and state
support. To put it another way, the campaign initiatives
will not be the only programs supported by UTMB.

I was pleased to welcome at our Town Meeting Dr.
Joseph Painter—an Ashbel Smith Distinguished Alumnus,
Development Board member and past president of the
American Medical Association—who has graciously agreed
to chair the campaign planning committee and who shared
some of the “nuts and bolts” of the upcoming campaign.
A copy of his presentation is available online at
www.utmb.edu/townmeeting.

Our campaign will run a five-year course, beginning offi-
cially in January 2003. We’re now in a pre-campaign phase,
identifying initiatives and preparing for our feasibility
study. The study will tell us, among other things, if there’s
consensus about the timing and financial goals of the cam-
paign, if there are interested and capable benefactors, and
if the campaign initiatives we’ve identified are com-
pelling. This last element is a key issue: benefactors are
looking for excitement, for programs that are relevant and
have the potential to revolutionize. Benefactors want to
support excellence and will give only to programs or insti-
tutions that can leverage and maximize their contribu-
tions. They want a good return on their investment. A fea-
sibility study will tell us if our initiatives hit the mark.

Why a campaign now? The timing is right. We’ve made
tremendous progress over the past few years. We've
addressed our financial challenges and are operating in the
black. We continue to do a better job of communicating

with and engaging our most valuable resource—our own
employees. We've begun the process of identifying and
building on programs of excellence, many of which are
recognized as being among the best in the nation or the
world. And we've realized along the way that many of our
strengths dovetail with society’s most pressing needs and
concerns—issues like homeland security, the aging of
America’s baby boomers, mounting problems with access
to care and the call for more compassionate care. We've
got the jump on these challenges and are confident that—
with the resources—we can lead the way to solutions.

I've referred several times to “campaign initiatives” and
noted that these initiatives will not be the only programs
supported by the university. But what is a campaign initia-
tive? In a nutshell, a campaign initiative is an inclusive
category of related activity that represents an established
UTMB strength or area of excellence and addresses or
seeks to address a societal need. As UTMB leadership—
including the deans, faculty and Development Board
members—began the process of defining campaign initia-
tives, two areas surfaced immediately. We've titled these
“Protecting the Health of Texas” and “Extending Quality
of Life for the Health of Texas.”

“Protecting the Health of Texas” addresses emerging
infections, biodefense and vaccine development. The ini-
tiative involves the work of at least five UTMB areas: the
WHO Collaborating Center for Tropical Diseases, the
Center for Biodefense, the Sealy Center for Vaccine
Development, the Sealy Center for Structural Biology, and
the Center for Telemedicine and Distance Education.
The collective expertise is nothing short of unique and
the promise is immeasurable.

The second initiative, “Extending Quality of Life for the
Health of Texas,” addresses the health needs of our
nation’s seniors. The initiative involves all four schools and
numerous programs, and includes important work taking
place in the areas of chronic disease, rehabilitation and
enhancing the quality of life. Our work with the City of
Galveston and the federal government to access land on
the East End Flats is indicative of what could be on the
horizon. If our plans come to fruition, land currently used
as a site for depositing materials dredged by the U.S. Army
Corps of Engineers will one day become a community
designed to support the health and well-being of seniors
along a “continuum of care,” from independent retirement
living to assisted living to a day hospital to a nursing home.

While these two programs represent some of UTMB’s best
work, I know there are many more examples of work we
do that’s excellent, important and exciting. We’ve solicited
the support of our campus community to help identify
other possible campaign initiatives. Dr. David Gorenstein
is leading the Faculty and Staff Campaign Planning
Committee to help identify and bring forth other programs
to be considered as campaign initiatives. That process will
continue throughout the summer. You’ll be hearing much
more about the process and the campaign on the web and
through other UTMB communication channels.

This is a long-term effort. It’s for the entire university. It
encompasses our education, research, clinical care and
community outreach missions. It incorporates all four
schools and numerous programs. And it involves all facul-
ty, all staff. The campaign will touch us all. Not only
UTMB employees but also those we serve. It’s a way for
us to fund our dreams and, in so doing, ensure a brighter
future for generations to come.
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Grant establishes scholarships for distance education students

By CHRISTIAN MESSA

"To combat a growing shortage of health
care professionals in the Victoria and
Wharton areas, the M.G. and Lillie A.
Johnson Foundation contributed $100,000
to UTMB to establish scholarships that will
train clinical laboratory scientists in these
two Southeast Texas communities.

The M.G. and Lilliec A. Johnson
Foundation Endowed Scholarship will be
awarded to Victoria College and Wharton
County Junior College graduates with asso-
ciate degrees in medical laboratory technol-
ogy who are seeking a four-year degree
through UTMB’s distance education pro-
gram. The scholarships will be loans, forgiv-
en upon graduation. Funds will cover
books, computer equipment, fees, tuition
and transportation for occasional trips to
UTMB for practical laboratory study. Three
to five students each year are projected to
receive full or partial scholarships.

In 1999, the Department of Clinical
Laboratory Sciences in UTMB’s School of
Allied Health Sciences (SAHS) also
received a U.S. Department of Education
grant totaling $1.1 million to establish web-
based clinical laboratory sciences classes.

The vacancy rate for clinical laboratory sci-
entists in the Victoria area is 30 percent
higher than the national vacancy rate,
according to a recent UTMB clinical labo-

ratory sciences survey. UTMB’s program
allows students to take baccalaureate-level
clinical laboratory sciences courses online,
participating in interactive discussions and
chat sessions, online testing and interactive
laboratories that feature video and graphics
while remaining in their hometowns to
work and study. By completing their stud-
ies while remaining in their hometowns,
recipients of the Johnson Foundation schol-
arship are more likely to continue working
in local hospitals and clinics after gradua-
tion, helping to address the shortage of area
professionals in the clinical laboratory sci-
ences field.

UTMB’s agreement with community col-
leges across the state, including Victoria
College and Wharton County Junior
College, will allow students to complete
their four-year degrees through SAHS with-
in an efficient time frame and also to trans-
fer credits to fulfill undergraduate course
requirements at UTMB.

Graduates with bachelor’s degrees in clini-
cal laboratory sciences play vital roles in
diagnosing illnesses by processing patients’
medical tests so that diagnostic health care
professionals can make timely medical
decisions. Clinical laboratory scientists also
examine unclear medical test results and
work with nurses, physicians and other
health care providers to ensure the tests’
validity. A Bureau of Labor Statistics report

indicates an additional 93,000 clinical labo-
ratory scientists will be needed by 2008 to
serve an aging population nationwide. The
field is promising for well-trained profes-
sionals, with starting salaries averaging
around $40,000.

School of Allied Health Sciences Dean
Charles H. Christiansen recently
announced that, in addition to the scholar-
ships that will be awarded in Fall 2002, the
school allocated $4,500 to provide two par-
tial scholarships that were awarded in 2001.
The recipients of the 2001 Johnson
Foundation scholarships were Helen Fojtik
and Chris Skinner, both of Wharton.

Both Fojtik and Skinner bring practical
clinical experience to their educational
endeavor. Fojtik entered the Clinical
Laboratory Sciences program in Fall 1998
and is scheduled to graduate in August.
She has been elected to Who’s Who
Among College Students, maintained
excellent academic status, and received the
Dean’s Competitive Academic Scholarship
in Fall 2001 while continuing her full-time
laboratory job. Fojtik previously attended
Southwest Texas State University and
received an associate’s degree in Medical
Laboratory Technology from Wharton
County Junior College.

Skinner enrolled in UTMB’s distance
learning program in Fall 2001 after having

studied at Baylor University and Wharton
County Junior College. His co-workers,
instructors, fellow students and superiors
describe him as “very competent and confi-
dent.” Skinner also maintains his full-time
job while continuing his studies.

Dr. Vicki S. Freeman, chair of the Clinical
Laboratory Sciences Department in the
School of Allied Health Sciences, said the
scholarships are crucial for the continued
education of many Wharton- and Victoria-
area students seeking bachelor’s degrees.

“The Johnson Foundation Scholarship
Program will make it possible for students
who otherwise would find it a financial
challenge to obtain their baccalaureate
degree in clinical laboratory sciences and to
practice in their home communities upon
graduation,” she said. “We really appreciate
the opportunity to work with the Johnson
Foundation in this endeavor.”

"To apply for the Johnson Foundation schol-
arship, visit online at
www.sahs.utmb.edu/cls or contact Leonce
H. Thierry, scholarship committee chair;
Anne Bettinger, admissions and recruit-
ment chair; or Freeman at (409) 772-3055.

The Johnson Foundation was created in
1958 by the late Marshall G. and Lillie A.
Johnson of Wharton, and has awarded more
than $50 million in grants to charities, pri-
marily for health care and higher education.

Pfizer grant to help fund electronic records system in prison health care program

By CHRISTIAN MESSA

UTMB received $75,000 from Pfizer Inc.,
to help develop an electronic medical
records system that will be one of the coun-
try’s largest medical records collections and
provide UTMB physicians casier
access to medical information about the
"Texas prisoners they treat.

The Pfizer grant to the UTMB
Correctional Managed Care Program
(CMC) will partly finance the installation of
an electronic medical records system that
will allow health care professionals to better
manage patient records and drug informa-
tion. It will facilitate reviews of ongoing
treatment effectiveness, patient compliance
with medical recommendations and out-
comes research.

“This will be the largest non-federal instal-
lation of medical records ever undertaken in
the United States,” said Leon M. Clements,
CMC chief administrative officer and asso-
ciate vice president. UTMB provides care
to roughly 80 percent of the state’s 130,000
inmates at approximately 80 state prison
units and at the Texas Department of
Criminal Justice (TDC]) hospital here.

Medical records currently are faxed to the
TDCJ hospital—the site of nearly 200,000
patient encounters each year-from the pris-
ons or arrive with the inmates. The records
system will handle 3.4 million patient
encounters each year for the TDC],
Clements said.

Dr. Glenn G. Hammack, director of health
information and telemedicine for the CMC,
said Pfizer recognized how vital the new
electronic medical records system could be
for the health care management of the state
prison population.

“They really took to it-they saw the poten-
tial to significantly improve the health of
inmates by using better information,” he
said, estimating the TDC] hospital would
be linked to the electronic medical records
system in June or July.

Hammack added that improving the pris-
oners’ health also improves public health
by ensuring the prisoners—many of whom
have hepatitis C and HIV, the virus that
causes AIDS—nhave their illnesses under
control when they are eventually released
to the general population.

By providing comprehensive, readily acces-

sible data, the electronic medical records
system will allow physicians to determine
which treatments statewide work best for
prisoners afflicted with certain illnesses,
Hammack said. For example, doctors would
be able to monitor which drug regimens are
most effective for inmates with HIV.

Donna M. Jermain, a Pfizer regional med-
ical specialist, said company officials were
pleased they could contribute to a program
that enhances inmate patient care, and by
doing so, helps protect overall public health.

“Pfizer has contributed more than $1.43
million to UTMB programs since 1965,
including cardiac research, educational fel-
lowships and pediatric infectious disease
research,” Jermain said. “We look forward to
continuing this longstanding partnership.”

Recognized by Telehealth Magazine as one of
the top 10 telemedicine programs in the
country, UTMB’s program began in 1994
when doctors used the technology to help
care for Texas inmates. Telemedicine fea-
tures high-speed telephone lines and video
cameras that provide two-way audio-video
communication links between physicians at
UTMB and the prison clinics.

These links allow health care professionals
at the clinics to provide care based on the
observations and recommendations of
UTMB specialists in Galveston. The
telemedicine program reduces the number
of prisoners transported to UTMB, saving
taxpayers and the TDCJ more than $240
million since the program’s inception. By
improving the consolidation of inmate
health information, the records system
funded by Pfizer will increase the speed
and efficiency of exchanging that informa-
tion between the prisons as well as with the
TDCJ hospital.

“I am pleased with Pfizer’s support of this
important project for UTMB’s Correctional
Managed Care Program,” said Dr. Ben G.
Raimer, UTMB vice president for
Community Outreach. “Dr. Glenn
Hammack, Mr. Leon Clements and the
entire TDCJ CMC staff are to be congratu-
lated on their extraordinary and innovative
patient record management program.”

New York City-based Pfizer Inc. discovers,
develops, manufactures and markets lead-
ing prescription medicines for humans and
animals, and many of the world’s best-
known consumer products.
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Jackie Aoughsten, emergency room nurse, and Jessica Sens, an
obstetric-gynecology nurse at UTMB's Stafford clinic, both
completed their master’s degrees in nursing through the Work
School Program. This is the second time for both of them to
participate in the UTMB sponsored program.

WORK SCHOOL from Page 1

time for the university, were among the first graduates of
the Work School Program. Lillian had been an LVN at
UTMB for 18 years when the program began and real-
ized this was an opportunity she could not pass up.

As a single mother, Lillian says it would not have been
possible for her to return to school and increase her edu-
cation had it not been for the university’s assistance.

“Going through the program has changed my life drasti-
cally,” she said with a smile. “As an LVN I supported my
son and made a good salary, but as an RN I make a much
better salary. I have improved my standard of living.
Once I graduated I was able to buy us a house and a
good car. It really has helped me.”

Both mother and son agree that the Work School Program
is one of the best things about working at UTMB.

“I talk about the program to anybody every chance I get,
because I love the Work School Program so much,” said
the younger McGrew. “I love the people there. They
have been so supportive in more ways than one. My say-
ing is, ‘You can’t beat it with a baseball bat!” There is
nowhere that I know of where you can work 24 hours a
week and get paid for 40 hours a week, that also will pay
for your books, tuition and fees, and buy your uniform to
wear during clinicals.”

In addition to the financial support, both McGrews say
the emotional support and encouragement they received
from their nurse managers and program administers was
also instrumental in their success.

Currently, more than 635 employees have completed
nursing degrees or certificate programs with the support of
the Work School Program. Many employees have doubled
or tripled their incomes with the additional education.

For information about this program call Katie Winslade,
director of workforce development, at (409) 772-8265.

RESEARCH
Supposed evidence of sexual abuse
might be normal variations in young girls

UTMB study focusing on prepubescent hymens reveals developmental variations

By ANN LEMON

Several genital features of prepubescent girls traditional-
ly interpreted as red flags suggesting sexual abuse may
simply be normal developmental variations, according to
a study published June 6 in the Journal of Pediatrics. Dr.
Abbey B. Berenson, professor of obstet-

opment of notches and mounds in the hymen.
"Traditionally, physicians pointed to notches and mounds
that appeared where they had previously been absent as
evidence of sexual abuse. However, Berenson and Grady
showed that this is not so: both notches and mounds can
develop on their own after 3 years of age.

rics and gynecology and director of the
university’s newly created Center for
Interdisciplinary Research in Women’s
Health, and a colleague report in the jour-
nal that several anatomic features original-
ly thought to be signs of sexual abuse are
often congenital or the result of female
genital development.

Berenson periodically examined more
than 60 children between the ages of 3
and 9 to determine what appears to be
“normal” in female genital development.
The study, “A Space Longitudinal Study
of Hymenal Development from 3 to 9
Years of Age,” focuses on the overall
development of the hymen—the fold of
tissue partially or completely obstructing
the external vaginal opening—in 63
young girls who have no history of sexual
abuse.

children i

The paper highlights several physical fea-

“Basically what we
found after several
years of research is
that you can find signs
that are truly unique to
sexually abused

5 percent of children
with a history of sexual
abuse.”

Dr. Abbey B. Berenson
Professor of Obstetrics and
Gynecology

The study was funded by grants from the
John Sealy Memorial Endowment Fund
and the National Institutes of Health
(NIH), National Center for Research
Resources (NCRR) General Clinical
Research Center (GCRC).

Berenson is a national leader in docu-
menting the development of the female
genitalia. This latest paper adds to evi-
dence provided by an earlier study con-
ducted by Berenson with faculty from the
Baylor College of Medicine. The former
study, “A case-control study of anatomic
changes resulting from sexual abuse,”
appeared in the April 2000 issue of the
American Journal of Obstetrics and
Gynecology. By studying the cases of nearly
200 prepubescent, sexually abused chil-
dren and 200 children of similar age who
had not been abused, Berenson and col-
laborators demonstrated that the genital
appearance of abused versus non-abused

less than

tures that had previously been considered
indicators of abuse. One such suggestion
of abuse is a decrease in the amount of hymenal tissue.
Berenson and her collaborator, James ]J. Grady of
UTMB’s Office of Biostatistics, documented gradual
decrease of this tissue among some study participants
ages 3-5, demonstrating that such tissue loss can be a
normal phenomenon.

Another supposed indicator of sexual abuse is the devel-

children rarely differs.

“Basically what we found after several
years of research,” said Berenson, “is that you can find
signs that are truly unique to sexually abused children in
less than 5 percent of children with a history of sexual
abuse.” Berenson notes, however, that because the
hymen can heal, signs of abuse may be undetectable
when there is extensive time between the incident or
incidents and examination.

Community baby shower benefits regional program

By CATHY C. NALL

For information about
how to help with the
communitywide
March of Dimes
Caring Cradles Baby
Shower benefiting the
Regional Maternal and
Child Health Program,
call Jenna Doreck at
(409) 747-4914 or
send email to her at

ues through June 14.

The annual communitywide event collects
donations for Galveston County expectant
mothers who seek early prenatal care to give
their babies a healthy start in life.

clothes, diapers, maternity clothing, car
seats and cribs.

UTMB’s Regional Maternal and Child
Health Program is sponsoring the 11th
annual March of Dimes Caring Cradles
Baby Shower. It began June 3 and contin-

Donations will be collected through June 14
at Kroger stores in Galveston, Texas City,
Dickinson, League City and Friendswood.
Baby shower gifts also can be dropped off
7:30 a.m.—4:30 p.m., June 13 and 14 in the
main corridor of UTMB’s John Sealy
Hospital.

Items collected during the event will be dis-
persed to various social service agencies

jldoreck@utmb.edu.

Items requested include formula, non-per-
ishable baby food, plastic baby bottles, dia-
pers and new or gently used blankets, baby

within Galveston County. For information,
contact Jenna Doreck at (409) 747-4914, or
by email at jldoreck@utmb.edu.
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Benefits
resources

There are a variety of resources
available for information about
your benefits as a UTMB
employee or retiree.

@ Visit the benefits web site at
www.utmb.edu/benefits
for information about this
year's plans.

@ Visit the UT System site at
www.utsystem.edu/EGlI for
information about UT System
group benefits.

o Take time to review
News About Your Benefits for
2002-2003, available online
at www.utmb.edu/
benefits/newsletter/
020521.pdf.

o Send email to
finance.benefits@utmb.edu
if you have any further
questions that can't be
answered at any of the
Internet sites.

o Or, if you do not have access
to email, call the benefits
office at (409) 772-2630.

YOUR BENEFITS

Annual enroliment begins July 1

Annual enrollment for the upcoming plan year
will be July 1-31. Detailed information pertain-
ing to benefits available for you and your family
will be distributed in late June.

Annual enrollment provides you and your eligi-

ble dependents an opportunity to make benefits

selections for the upcoming plan year. Benefits
elected during the July annual enrollment peri-
od will be effective Sept. 1, 2002-Aug. 31, 2003.

The University of Texas System will continue
to provide the automatic package to employees
and retirees at no cost. The automatic package
includes basic medical coverage under UT
Select, basic life insurance and, for active
employees, personal accident insurance. You
may supplement the Automatic Package by
electing optional coverage during the annual
enrollment period.

If you do not want to make changes to your cur-

Annual enrollment is July1-31 for
plans that will be effective
Sept. 1, 2002-Aug. 31, 2003. Watch
for email and letters that include your
assigned PIN and check out the
option of selecting your plan online.
rent coverage and you are not a member of the
HMO Blue plan in East and West Texas or the

TUHP plan in San Antonio, you do not need to
take action during July.

However, to continue participating in the
UTFlex program, you must actively re-elect
this benefit for the upcoming plan year.

In mid- to late June, employees with UTMB
email addresses will receive annual enrollment

packets via email. Additionally, the Benefits
Center will add a link to its web site so employ-
ees can access the packet online. Paper packets
will be mailed to all retirees and distributed on
campus and to outlying locations as needed.

All subscribers also have the option of receiving
their coverage option (PIN) letters and confir-
mation letters via email, and to receive this cor-
respondence in either English or Spanish. In
mid-May, the UT System Employee Group
Insurance Office sent email instructions for
selecting options to employees with UTMB
email addresses.

This new electronic communication option is
both an exciting and important enhancement to
the annual enrollment program. The immediate
effect will be the speed and ease with which
you will receive your information.

EGI web site offers
valuable information

During the July 2002 annual enrollment period,
you may access important benefits information at
www.utsystem.edu/egi.

The Employee Group Insurance web site pro-
vides you easy access to up-to-date benefits
information and
important announce-
ments.

Visit the Employee
Group Insurance web
site for information
about changes to the

Additionally, during
the July 2002 annual
enrollment period,

insurance plans or to
view provider

provider directories
are updated weekly to

give you the most up-
to-date reliable
resource for finding a
physician or dentist in
the various plans
offered.

directories.

The web site is
www.utsystem.edu/EGI

The web site also contains direct links to UT
vendor web sites where you can access valuable
information about the plans offered.

Once enrolled, you may also use the web site to
research your claims history, payment status and
prescription information for the UT Select and
Humana HMO plans.

Direct links have also been placed on the web
site through the bulletin board feature that will
direct you to timely information about health
topics and resources for information on healthy
living.

During the upcoming annual enrollment period,
you may choose to enroll yourself or one of your
dependents in insurance coverage you have pre-
viously declined or did not need due to the
availability of a similar plan elsewhere.

Such enrollment decisions may require the com-
pletion of an Evidence of Insurability (EOI)
application. The applications must be made
prior to July 31.

An EOI application asks questions of the person
for whom coverage is being sought to assist the
plan administrator in evaluating whether or not
the definition of good health has been met
based on the applicant’s past medical history.

Often, EOI submission is required to add
dependents to the UT Select self-funded med-
ical plan who were not enrolled during your ini-
tial 31-day benefit election period; to increase
your life insurance coverage; to elect the $50,000

Now is time to file evidence of insurability

spouse life coverage option (the first $25,000 of
coverage is guaranteed for eligible spouses, but
EOI is required for the remaining $25,000 of the
$50,000 total), Long Term Care for eligible
dependents and/or relatives; and to elect Long
Term Disability outside of your initial 31-day
benefit election period.

You may request EOI be waived for your
dependents who can provide legitimate proof of
current medical coverage when seeking cover-
age under the UT Select self-funded medical
plan.

Some examples of documentation that allows
the waiver of the EOI include a letter from
another employer indicating that current med-
ical coverage exists, a letter from a COBRA
medical plan administrator indicating other cur-
rent coverage exists, or copies of paycheck sum-
maries indicating insurance coverage exists.

Fortis Acquires United Protective Dental

United Protective Dental is now called Fortis
Dental due to Fortis’ recent acquisition of United
Protective Dental. As in previous years, this plan is
a Dental Maintenance Organization (DMO).

During annual enrollment, plan participants can
conveniently select a primary care dentist online at
www.utsystem.edu/egi .

Beginning Sept. 1, 2002, Fortis Dental will offer
an improved DMO plan, the “Pinnacle Plan.”
Some of the plan improvements include expansion

of the dental provider network and coverage of
more dental services.

There will be slight increases and some decreases
in dental copayments depending on services. In

addition, monthly premium rates for dependent
coverage have been reduced.

Watch for more information about the Pinnacle

Plan offered by Fortis during the upcoming annual

enrollment.

Employee insurance plans change

Expect increase in some out-of-pocket costs

As expected, many subscribers
will experience increased out-of-
pocket costs averaging approxi-
mately 12 percent for health plans
this year. Despite these increases,
UT System employees and
retirees will continue to receive
benefits at rates that are attractive
nationally and comparable to those
of other state universities and
health care organizations.

The chart to the right contains
monthly actual premium costs, the
amount of the premium paid from
state and U'T funds, employees’
out-of-pocket cost for the plans
and the increase from last year’s
plans. Please note, the employee-
only coverage will continue to be
offered at no cost to employees for

all health plans.

The rate structure for Humana
HMO is determined by an
employee’s home ZIP code.
Group health premium rates are
based on cumulative area usage
levels of medical services.
Galveston County rates continue
to be higher than other counties,
because the usage of medical serv-
ices is higher in the county. See
the UT System web site for
about costs in areas outside

deta
of Galveston County.

Co-pay
changes

Certain co-payments
have increased in
both the UT Select
and Humana plans.
See the charts to the
right for details about
these changes.
NOTE: The charts
to the right reflect
changes only and
do not represent all
copays for which
subscribers are
responsible. Other
copays may be
charged for other
services, but have
not changed since
last year.

YOUR out-of-pocket costs
Increase in out-of-pocket costs
Actual premium costs per month

Premium sharing cost per month

Humana (Galveston area)

YOUR out-of-pocket costs
Increase in out-of-pocket costs
Actual premium costs per month

Premium sharing cost per month

Humana (outside Galveston)

YOUR out-of-pocket costs

$0
$0
$319.11

$319.11

Employee O
$0

$0

$311.39

$311.39

Employee O

$0

Employee/Spouse Employee/Child

MONTHLY COSTS FOR INSURANCE PLANS

UT Select (Blue Cross/Blue Shield) Employee Only

$124.14 $129.84
$13.34 $13.95

$623.12 $569.29
$498.98 $439.45

Employee/Spouse

Employee/Child

$121.11 $126.67
$12.98 $13.57

$607.99 $555.47
$486.88 $428.80

Employee/Spouse Employee/Child

Employee/Family

$244.48
$26.27
$863.80

$619.32

Employee/Family

$238.52
$25.56
$842.80

$604.28

Employee/Family

See www.utmb.edu/benefits for details about costs
for areas outside Galveston

Humana HMO

Service covered

FY 2003 new charge FY 2002 charge

Family Care $20 $15
Physician visit

Specialist physician ~ $25 $15
visit

Inpatient hospital $200 per occurrence $0
Outpatient surgical ~ $100 per occurrence $0

Emergency room

$75 + $25 specialist

$50 + $15 specialist

Retail pharmacy $40 $35
non-preferred drug

Mail order pharmacy ~ $50 $40
preferred drug

Mail order pharmacy ~ $80 $60

non-preferred drug

UT Select (Blue Cross/Blue Shield)

FY 2003 FY 2002
Service covered new charge charge
Family Care visit $20 $15
Emergency room $75 $50
Mail order pharmacy ~ $50 $40
preferred drug
Mail order pharmacy ~ $80 $60

non-preferred drug
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AROUND CAMPUS

PEOPLE, NEWS AND EVENTS

President’s Cabinet award helps create more comfortable visitor’s lounge

From left to right, David Marshall, chief nursing officer, Dennis Miller, chair of the President's
Cabinet, and Jennifer Zirkle, Surgical Intensive Care Unit nurse manager, dedicate the new Critical
Care Family Room and Visitor's Lounge. Funds for the project, “Beyond the Unit Doors: Embracing
the Needs of Our Families and Visitors,” were awarded by the 2001 President's Cabinet Awards

Committee.

By CATHY C. NALL

When a patient is in critical condition,
some of the best medicine for a prompt
recovery includes the loving company
offered by family and friends.

However, a long hospital stay for the
patient also becomes an extended stay for
visitors, often at the patient’s bedside in
not-so-comfortable conditions. With that in
mind, Surgical Intensive Care Unit Nurse
Manager Jennifer Zirkle and other critical
care nurses decided to dedicate an area
when visitors to take a break and rest in an
atmosphere of relaxation and healing.

The idea blossomed into the newly dedi-
cated Ciritical Care Family Room and
Visitor’s Lounge in Room 239 of John
Sealy Hospital.

The new room, remodeled from an exist-
ing storage area, offers visitors such ameni-

Photo by Cathy C. Nall
Zirkle shows off "Pooh Corner;" a great place
for kids to color, play games and fuel their
imaginations.

The new room also includes “Pooh
Jorner,” an area for children, decorated
with a Winnie the Pooh theme.

Funds for the project, “Beyond the Unit
Doors: Embracing the Needs of Our

Photo by Cathy C. Nall

bathing and napping.

ties as a handicap accessible shower and
bathroom, vending machines, a television
and drinking fountain. Now, visitors can
stay close to patients and still be able to
take care of their own basic needs such as

Families and Visitors,” were awarded by
the 2001 President’s Cabinet Awards
Committee.

And although the room is within the criti-
cal care units, it is open to all UTMB
patient families and visitors.

IN BRIEF

Employees encouraged to give blood
due to critical shortage at Blood Bank

The need for blood typically increases during the summer
months and with the rest of the Houston/Galveston region, the
UTMB Blood Bank is now experiencing a blood shortage. UTMB
employees, students and members of the community are being
asked to donate blood to replenish inventories. In particular, the
Blood Bank is experiencing a lack of types O positive and O
negative; however donors of all blood types are encouraged to
donate.

Blood donors must be 17 years of age, weigh a minimum of
110 pounds and be in good general health. To make a
donation, visit the Blood Bank Donor Room at 1.210 John Sealy
Annex between 8:30 a.m. and 4 p.m., or call (409) 772-4861 to
make an appointment. Donors must bring photo I.D. and should
eat a healthy meal before donating blood.

Logistics creates web site to help
with UPS Express shipping

Logistics has set up a web site to assist UTMB customers and
users of express shipping. The UTMB contract provider for
express shipping is United Parcel Services (UPS). The web page
can provide information such as shipping rates, where to call for
a pick-up, how to get a state rate account set up, drop box
location on campus, training material on some of their web
based tools for package tracking and labeling, and account
executive contact information.

Two-year breast cancer survivor and nurse in the Texas City Family
HealthCare Center Jolene Buford recently completed the Avon
Breast Cancer 3-Day walk in Dallas. The 60-mile walk raises
money and awareness for breast cancer; specifically the Avon
Breast Cancer Crusade. Thanks in part to her co-workers at the
Texas City Family HealthCare Center, who coordinated fund-
raisers and contributed their own money, Buford raised more
than $2,000. She trained for six months and was able to
complete the entire 60 miles.

A link to this site can be found on the left side of the iUTMB
home page under the “Employee” section.

Volunteer families needed for Family Home
Visit Program in Galveston County

Volunteers are needed for the Family Home Visit Program, a

community educational experience for medical students and
physical therapy and occupational therapy students and
Galveston County families.

Students will be assigned to a family and make two home visits
(late fall and mid-winter). One of the main goals of the program
is for students to gain an appreciation for and understanding of
the non-medical issues that impact health across a lifetime.
There is no charge to families for participation in the program.

Preference will be given to families that have someone 65 or
older in the household and to families with more than one
generation living in Galveston County.

To volunteer your family or to obtain additional information,
contact Marilyn Brodwick, coordinator for the Family Home Visit
Program, at (409) 747-0008 or msbrodwi@utmb.edu.

Safe Sitters class begins June 14

at Texas City Family HealthCare Center

Family HealthCare Centers will offer Safe Sitter classes for youth
ages 11 to 13 beginning June 14. The program is designed to
teach children to be safe babysitters.

Founded by pediatrician Patricia A. Keener, the Safe Sitter
program was recognized for excellence by the American
Academy of Pediatrics, which presented her with the Ross
Award for its development.

The class is set at a minimum of six and a maximum of 12
enrollees, and will be 8 a.m.—4 p.m. June 14, June 28, July 18,

See BRIEFS on page 12
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BRIEFS from Page 11

July 23 or Aug. 2 at the Texas City Family
HealthCare Center at 9300 Emmett F. Lowry
Expressway in Texas City. The cost is $40.

To register your son or daughter, or for
information, contact Marsha Sweatt at (409)
986-7464.

Next class of Emerging Leaders
to begin June 25

The Emerging Leader program is designed for
those individuals who are not currently in
leadership positions but exhibit strong
leadership potential. The purpose of the class is
to build a foundation and prepare for
leadership through communication and team
skills.

Classes are 8 a.m.—noon Tuesdays at Open
Gates on the second floor. The next class
begins June 25 and continues through July 30.
The cost is $500 a person.

To register for this course, please email your
employee number, title, department, extension,
manager/supervisor, extension and mail route
to Tausha Jebbia at tajebbia@utmb.edu. For
payment, submit your IDT to Organizational
Development, Training, and Recognition at
057T-Route 1009.

A class may be rescheduled, or a full refund
given only if written cancellation is received a
minimum of five business days prior to the first
day of class. Cancellations made less than five
days prior to class will not be refunded;
however an eligible participant may be
substituted.

Spaces available for
Texas City van pool

The Texas City van pool currently has three
openings available for UTMB employees. The
van leaves the Kroger parking lot in Texas City
at 7:05 a.m. and arrives at UTMB at 7:40 a.m.

The van departs UTMB at 5:10 p.m. and arrives
in Texas City at 5:40 p.m. For information,
contact Linda Burke at (409) 772-3483 or Judy
Steiger at (409) 772-0572.

Free parking available
at campus shuttle lot

UTMB is offering free parking and
transportation to and from the shuttle lot on
Holiday Drive at Winnie Street. Parking in this
lot requires no registration or identifier. Just
show your UTMB ID badge to ride the bus.

The shuttle runs 6:30 a.m.-8:30 a.m., and
again from 3:30 p.m.-5:30 p.m., stopping at
8th and 11th streets on Market Street. There
are no set arrival or departure times during
these hours.

AROUND CAMPUS
PEOPLE, NEWS AND EVENTS

Pepper Center thanks research volunteers

UTMB'’s Claude D. Pepper Older
Americans Independence Center
thanked its volunteer research
subjects in the Caduceus Room
May 21 with brunch and a
presentation on the studies in
which they participated.
Pictured above are volunteer
recruitment coordinator Sue
Minello and nurse practitioner
Charlie Gilkison with volunteers
Donald Peak and Gene Strebel.
To the left are volunteers Charles
and Juanita Denson with Dr.
Douglas Paddon-Jones.

Photos by Jim Kelly

Train-the-Trainer course to
be offered in August

Organizational Development will offer the
Train-the-Trainer course Aug. 15-16 for
employees interested in learning how to
improve their training presentations.

The workshop will be conducted by a group of
facilitators with diverse styles and methods so
that you can discover what works best for you
based on the setting. Topics to be covered
include meeting facilitation, presentations,
education, course development and materials
design.

The course is 8 a.m.=5 p.m. Aug. 15-16 at the
Victorian CondoHotel in Galveston, and is $150
per person.

To register, email your employee number,
department, extension and mail route to Tausha
Jebbia at tajebbia@utmb.edu. For payment,
submit your IDT to Organizational Development,
Training, and Recognition at 057T-Route 1009.

Seven Habits of Highly Effective
People class coming in August

The Seven Habits of Highly Effective People will
be offered Aug. 6-9 at Open Gates. Based on
the program developed by Dr. Stephen Covey,
this workshop will introduce you to
foundational principles and habits that will
reinforce your effective behaviors and help you
to examine what may be preventing you from
reaching your full personal and professional
potential.

The class is 8 a.m.=5 p.m., Aug. 6-9 at Open
Gates. The cost is $300 a person. To register for
this course, email your employee number,
department, extension and mail route to
Tausha Jebbia at tajebbia@utmb.edu.

For payment submit your IDT to Organizational
Development, Training, and Recognition at
057T-Route 1009.

See BRIEFS on page 13

[akota traditions
subject of dialogue

Dr. Don Warne, a member of

the Oglala Lakota Tribe of Pine
Ridge, S.D., and a staff clinician in
intramural research at the National
Institutes of Health Phoenix
Epidemiology and Clinical Research
Branch in Arizona, will discuss “Lakota
Spirituality in Modern Medicine” at
the upcoming Spirituality in Health
Care Dialogue, 5:30 p.m. June 12 in
Levin Hall.

A graduate of Stanford University
School of Medicine, Warne is a diplo-
mate of the American Board of family
Practice and the American Board of
Medical Acupuncture, and he received
his Master of Public Health degree
from Harvard University. In 2000, the
National Institutes of Health hired
Warne to study diabetes intervention in
Native American populations.

While respecting Western medicine,
Warne realized early on that there is
more to being a healer than merely
being a physician focusing on disease
processes. During his upbringing, he
received counsel and inspiration from
his mother, who is a professor of nurs-
ing, and from relatives who are Lakota
medicine men and spiritual leaders.

During his advanced training in inte-
grative medicine, Warne realized the
connection between traditional Lakota
medicine and his extensive formal
medical education and practice.

Published in professional journals and
texts, and experienced in media pre-
sentations, Warne’s firsthand experi-
ences in Native American communities
bring alive the correlation of the medi-
cine wheel of the Lakota people and
modern medicine. During his June 12
discussion, Warne will explore the dif-
ferences between modern allopathic
and traditional Lakota medicine in
terms of philosophy and approach to
health and healing.

The Spirituality in Health Care
Dialogues are sponsored by the
William Temple Episcopal Center in
conjunction with UTMB. The dia-
logues are open to everyone and are
designed to encourage discussion about
the role of spirituality in modern medi-
cine and health care.

Free parking for the dialogue is avail-
able in the lots west of Levin Hall on
11th and Market streets.

12 June 10, 2002

Volume 26, Number 11

IMPACT




AROUND CAMPUS
PEOPLE, NEWS AND EVENTS

U TMB psychiatry chair garners national recognition

Research in depression, bipolar disorder earns Hirschfeld association’s highest honor

By JUDIE L. KINONEN

For significant contributions to the study
of depression, Dr. Robert M.A. Hirschfeld,
professor and chair of UTMB’s
Department of Psychiatry and Behavioral
Sciences, recently received the National
Depressive and Manic-Depressive
Association’s 2001 Gerald L. Klerman
Research Award. The award was presented
at the American Psychiatric Association
annual conference in Philadelphia.

Currently the Titus H. Harris Chair at
UTMB, Hirschfeld was one of two doctors
nationwide honored by the DMDA this
year as a senior investigator. This award
recognizes in part Hirschfeld’s work toward
understanding the relationship between
personality and depression. His research
has revealed that, contrary to what was
once thought, depression is not significant-
Iy linked to specific personality traits.

The Klerman Award holds special meaning
to Hirschfeld, who says Dr. Gerald L.

Dr. Robert Hirschfeld, left, receives the 2001 Gerald L. Klerman Research Award at the American Klerman, a Cornell University professor

Psychiatric Association annual conference. Pictured with him are, in the center, Dr. Myrna
Weissman, professor of epidemiology and psychiatry and chief of the Division of Clinical and

and influential researcher, was his mentor
during the 20 years Hirschfeld worked

Genetic Epidemiology at Columbia University College of Physicians & Surgeons, and on the right, with the National Institute of Mental
Dr. Dennis S. Charney, chief of the Mood and Anxiety Disorder Research Program and chief of the Health. Hirschfeld served the institute as
Experimental Therapeutics and Pathophysiology Branch of the National Institute of Mental Health chief of its Mood, Anxiety and Personality

in Bethesda, Md.

Disorders Research Branch before joining

UTMB’s faculty in 1990.

“Dr. Klerman was one of the most famous
and innovative psychiatrists of the 20th
century,” Hirschfeld says, attributing to
him advancements in psychopharmacology,
psychotherapy, epidemiology and public
health.

Beyond his professional influence,
Klerman had a profound personal effect on
Hirschfeld. “He was a professor at Harvard
University when I first met him, and I was
just captivated by his intellect, and his per-
sonality and his breadth of knowledge,”
Hirschfeld says. “Then when I came to
Galveston, Dr. Klerman was the first per-
son I brought here for grand rounds.”

Still active in research, Hirschfeld earned
national recognition for his most recent
work—a survey of more than 85,000
Americans that revealed three times as
many people might suffer from bipolar dis-
order (also known as manic-depression)
than previously estimated. The findings
confirmed Hirschfeld’s suspicion that the
disorder is often misdiagnosed as depres-
sion.

Hirschfeld has chaired the workgroup that
developed the American Psychiatric
Association’s practice guidelines for the
treatment of bipolar disorder.

BRIEFS from Page 12

Application deadline approaching for
upcoming President’s Cabinet Awards

June 14 is the deadline to submit a proposal to the President’s
Cabinet Awards Committee for 2002 awards. Proposals for
support of up to $50,000 are being accepted. The theme of the
awards is Creating a Caring and Healing Environment. This

environment is centered on those systems, protocols and

partnerships, which are designed to put the people UTMB serves
first, and stresses compassionate care and service. Projects can be
based within UTMB or in partnership with community entities.

Proposal forms are available in the Office of University

Advancement, General Administration Building, Suite 3.110 or

online at www.utmb.edu/cabinet.

Report vending problems
to campus bookstore

If you are experiencing any problems with the vending machines
on campus, please remember that these problems can be
reported to the Bookstore at (409) 772-1939. Or email problems

to Bruno Cristelli at bcristel@utmb.edu.

Dr. E. Burke Evans, Ashbel Smith Professor Emeritus in
the Department of Orthopaedics & Rehabilitation,
stands beside a framed portrait he donated to Open
Gates. The 19th-century residence of Galveston
business leader George Sealy, Open Gates was
converted into a conference center for UTMB. The
woman in the portrait is Alexina Mease White, whose
son, Stanford White, was one of the New York
architects who designed Open Gates. Stanford White
also designed the portrait’s frame. Dr. Evans
purchased the portrait in New York and offered it as a
gift to UTMB officials to be displayed in the mansion.
The portrait was officially unveiled at Open Gates on
May 29 during a dinner given by Dr. and Mrs. John D.
Stobo in honor of Dr. Evans.

Photo by Steve Nusenblatt

OF NOTE

Susan C. Weller, professor in preventive medicine and
community health, was one of three speakers invited to lecture
at a congressional seminar sponsored by the Consortium of
Social Science Associations (COSSA) on June 7.

Weller was joined by Troy Duster, professor of sociology at New
York University and director of the American Cultures Center at
the University of California at Berkeley, and Dorothy Nelkin,
professor of sociology and law at New York University.

See BRIEFS on page 14

IMPACT

Volume 26, Number 11

June 10, 2002 13



By CARRIE ANN DAVIS

A delegation of Mexican government and
university officials visited the UTMB cam-
pus May 30 to continue telemedicine and
distance education discussions that were
begun when University of Texas System
officials visited Mexico in April.

The Mexican delegation was led by Juan
Hernandez, chief of the Presidential Office
for the Attention of Mexicans Abroad in
the administration of President Vicente
Fox and a tenured faculty member at the
University of Texas at Dallas, and by
Senator Guillermo Herbert. John
Opperman represented the office of Texas
Gov. Rick Perry.

UT System Chancellor R.D. Burck and
other officials from the UT System met
with government and education leaders in
Mexico on April 8-9 to discuss areas of
possible collaboration, including the use of
telecommunication technology in medi-
cine and other fields, student and faculty
exchange programs, and joint research
opportunities in medicine and higher edu-
cation.

A longtime leader in the field of telemedi-

cine, UTMB has applied its traditions in
research, education and clinical care to

AROUND CAMPUS
PEOPLE, NEWS AND EVENTS

Mexican officials visit UTMB for telemedicine discussions

solving the problem of access to health
care through the use of telemedicine.
UTMB leads the world in the number of
cumulative telemedicine consultations—a
total of more than 45,000. UTMB physi-
cians conduct more than 1,000 telemedi-
cine consultations each month.

UTMB also has created many innovative
educational programs through its Center
for Telehealth and Distance Education.
For example, through the university’s

UT System Chancellor
R.D. Burck, center,
visits with Dr. Juan
Hernandez, left, chief
of the Presidential
Office of Mexico for
Mexicans abroad,
and Dr. Enrique
Doger, right,
president of the
Autonomous
Benemerita University
of Puebla. Hernandez
and Doger were
among the
delegation of Mexico
officials visiting
UTMB in May.

Photo by Carrie Ann Davis

School of Nursing, several graduate stu-
dents are earning their advanced degrees
from UTMB via distance education at
locations such as Beaumont.

Studies have found that graduates tend to
set up practice where they receive their
medical training. Therefore, distance edu-
cation enhances the likelihood that nurses
training in rural areas will, upon gradua-
tion, continue to practice in those medical-
ly underserved areas.

SYSTEM NEWS

Regents name lone finalist for chancellor position

AUSTIN—The UT System Board of
Regents on May 31 named Mark G. Yudof,
president of the University of Minnesota
and a former administrator at the
University of Texas at Austin, as the sole
finalist for chancellor of the UT System.

Yudof was selected by the UT" System
Board of Regents during a special meeting
by telephone conference call. State law
requires that finalists for the position of
chancellor be named by a board of regents
at least 21 days before a final decision.

During the next 21 days, the board will
coordinate meetings between Yudof and
state leaders, higher education officials,
advisory councils of the UT System, and
others so they may provide comments to
the board.

“After a comprehensive nationwide search,
the board is pleased to name a finalist who
is eminently qualified for the position of

chancellor,” said Charles Miller, chairman
of the board. “Mark Yudof has proven him-
self to be a great leader and a highly
skilled academic administrator. His broad
experience includes oversight of a major
public university system including an aca-
demic health center. The University of
"Texas System and all of Texas will be
exceptionally well-served by him.”

If appointed by the Board of Regents,
Yudof would begin serving as chancellor by
late summer.

The board began conducting a search after
Chancellor R.D. Burck announced last
August that he would step down from the
position no later than September 2003.

Yudof has been president of the University
of Minnesota since 1997. During his
tenure there, he has promoted initiatives to
improve undergraduate education; empha-
size research in digital technology, agricul-

ture and genetics; and renovate buildings
and beautify the university’s four campuses.
He also has taught freshman seminars
about the U.S. Constitution and on race,
equality and the public schools.

At UT Austin, Yudof was executive vice
president and provost from 1994-1997 and
dean of the School of Law from 1984-1994.
He came to UT Austin in 1971 as an assis-
tant professor of law and continued to
teach throughout his career at the universi-
ty.

Yudof is an authority on public school
finance and has written on topics such as
contracts, constitutional law and property
taxes. At UT Austin, he taught constitu-
tional law, education law and contracts.

He holds a law degree and a bachelor’s
degree (cum laude) in political science
from the University of Pennsylvania.

BRIEFS from Page 13

The seminar, “The Genetic Revolution and the
Meaning of Life: How will Society Respond to
the Explosion of Knowledge?” focused on the
legal, ethical and social issues and concerns in
the wake of the completed Human Genome
Project. Weller's talk, “The Intra- and Inter-
Cultural Variation in Medical Beliefs,” looked at
differences in illness beliefs.

UT SysTEM NEWS

UT System names new
assistant vice chancellor

AUSTIN—Carlos Eduardo Martinez, most
recently general counsel to State Rep. Pete P
Gallego, will coordinate governmental relations
programs with the nine academic component
institutions of the University of Texas System as
a new assistant vice chancellor for
governmental relations.

Martinez will be in charge of an expanded
initiative that the UT System is undertaking to
coordinate and support governmental relations
between the academic components and their
various legislative representatives in support of
public education. Along with his service to
State Rep. Gallego, Martinez has served as the
committee clerk to the House Committee on
General Investigating.

A 1998 graduate of the University of Texas
School of Law, Martinez also holds two degrees
from St. Mary's University in San Antonio, a
master's degree in public administration and a
bachelor's degree in philosophy.

Vice president for governmental
relations named in San Antonio

SAN ANTONIO—Dr. Francisco G. Cigarroa,
president of the UT Health Science Center-San
Antonio, recently named Armando Diaz as the
center’s vice president for governmental
relations. Diaz, currently vice chancellor for
community relations for the UT System, begins
his new duties in San Antonio on June 17.

As vice president for governmental relations, he
will be responsible for communications on
behalf of the health science center with elected
officials, agencies and their staffs.

As vice chancellor for community relations, Diaz
directed the UT System’s community relations
initiative, working with the 15 component
institutions, and serving as the principal liaison
to statewide community-based organizations
and professional associations operating in Texas
to further the mission of the UT System.

His most recent work at the UT System has
been as a liaison in developing international
programs between the system and higher
education institutions in Mexico, including
student and faculty exchange programs,
research, telemedicine and distance education.
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Center for Interdisciplinary Research in Women’s Health opens

AROUND CAMPUS
PEOPLE, NEWS AND EVENTS

Dr. Abbey Berenson shows her enthusiasm at
a gathering to celebrate the opening of
UTMB's new Center for Interdisciplinary
Research in Women's Health. Berenson is the
director of the center, which will serve as a
resource for UTMB clinical and basic
researchers to stimulate and support
interdisciplinary research related to the health
of women across the life span. “The center is
us,” said Berenson, referring to the
researchers. “We are the bricks and mortar.”
Watch the June 24 issue of Impact for a
complete story about the new Center for
Interdisciplinary Research in Women’s Health.

Photo by Jennifer Reynolds-Sanchez

Coming June 24

o Dr. Helen K. Li, associate professor of ophthalmology
and visual sciences, will receive a Presidential Faculty
Development Leave this year.

@ School of Medicine Dean Dr. Stanley Lemon recently
announced the eight UTMB graduates who will work
with mentors as participants in the 2002-2003 Jeane
B. Kempner Scholars program, funded through the
Harris and Eliza Kempner Fund.

Reminder

e Just a friendly reminder that Impact does not publish
in July. That means there is just one more issue before
the hiatus. To contribute an item of note to this issue,
send your information to Heidi Lutz at Route 0144 or
via email to helutz@utmb.edu. The deadline for the
June 24 issue is June 14.

UTMB’s Level 4 Biosafety Lab and the
scientists who will conduct research at the
facility were featured in the San Antonio
Express News April 28. During a discussion
about the facility’s purpose, Drs. C.J.
Peters, director of the new lab, and David
Walker, chairman of the pathology depart-
ment and director of the Center for
Tropical Diseases, explained what has
drawn them to UTMB. Peters is quoted as
saying he wanted to concentrate on
research. Walker, who was instrumental in
the facility’s development said, “I saw in
this place the resources to become a good
research university. I had a vision of what
could happen.”

Dr. Ben Raimer, UTMB vice president
for community outreach and chairman of
the Correctional Managed Health Care
Committee, was quoted in an Austin
American-Statesman article about the rising
costs of medical care for Texas inmates.
The article focused on presentations physi-
cians made to the House Corrections
Committee. Raimer is quoted as saying
that 20 percent of inmates entering Texas
prisons test positive for hepatitis C, nearly
20 times the rate outside prison. He also
said, “A solution will require will power,
collaboration and money” (4/10/02).

Dr. Martha Hargraves, UTMB assistant
professor of obstetrics and gynecology, was
quoted in an April 30 Associated Press
story about eliminating disparities in the
delivery of health care. She said, “We have
a massive job to do in order to serve the
people of Texas.”

She is a member of a Texas task force,
among the first in the nation, created to

UTMB IN THE NEwWS

Following is a sample of where UTMB was mentioned in area
and national print and broadcast media during MONTH.

find ways to eliminate health care dispari-
ties. During the next year, the task force
will discuss how different diseases affect
different ethnicities or geographic regions,
immunizations, health insurance and
Texas’ use of available federal money.

In an article that ran in the April 11
Houston Chronicle, Dr. William Winslade,
the James Wade Rockwell professor of phi-
losophy of medicine for UTMB’s Institute
for the Medical Humanities, discussed
President Bush’s push to have a total ban
on human cloning. In response to the
many arguments, pro and con, Winslade
said, “’To ban therapeutic cloning will only
drive it underground or out of the country,
thereby putting the American scientific
and medical community that much further
behind than it already is.” According to
Winslade, government regulation is the
best way “to prevent reckless and danger-
ous experimentation.”

A new and better test for Down’s syn-
drome that may soon be available to the
public was the topic of discussion on
KUHF-FM radio in Houston. Dr. Radick
Buckowski was interviewed regarding
this test and the FASTER study. UTMB is
the only center in Texas participating in
the evaluation of the test. Faster is the
First And Second "Trimester Evaluation of
Risk, a nationwide study to determine the
best way to screen for Down’s syndrome
and certain other birth defects during preg-

nancy (4/12/02).

Clinical laboratory sciences recruitment
at UTMB was featured in two articles in
the Houston Chronicle employment section
April 7. One article highlighted UTMB’s
partnerships with Prairie View A&M and
Wiley College in Marshall, Texas, and the
second covered the $242,000 Partners and
Ladders Grant from the Health Research
and Services Administration.

Dr. Vicki Freeman, chairman of the
Department of Clinical Laboratory
Sciences, is quoted as saying, “Most
patients believe the doctor or the nurse
runs the laboratory tests necessary to help
diagnose disease. So, CLS is one of those
‘best kept secrets” in medicine. What we
are trying to do is enlighten the students
and explain the opportunities and chal-
lenges the CLS professional meets, day in
and day out.”

UTMB internal medicine residents Drs.
Ann Buchanan, Rajiv Gupta, Jennifer
Cox James and Sreedhar Mandayam
earned first place in the Medical Jeopardy
competition that took place at the national
American College of Physicians-American
Society of Internal Medicine meeting in
Philadelphia. Their win was heralded in
The Galveston County Daily News on April
23.

According to Mandayam, a second-year
resident, “This is the first time that any
team from "Texas went (to the competi-
tion.) We feel that we put UTMB on the

»

map.
°

UTMB’s School of Nursing graduation
made The Galveston County Daily News on
April 26 and 27. In her address to the stu-
dents, Dean Pamela Watson is quoted
saying, “With our national and state health
care systems constantly in change and cri-
sis, all of you will be needed to help
patients, families and communities to
receive the care that they need and want. |
hope you will think of yourselves as
guides, intrepid explorers and inter-
preters.”

The tenth annual Earth Day celebration
at UTMB received coverage in The
Galveston County Daily News as an editorial
by Heber Taylor on April 26 and a photo
spread on April 27 and was also mentioned
in the Galveston Fax on April 25. The goal
for Earth Day is to encourage earth-friend-
ly ideas and practices, sustain recycling
partnerships and promote environmental
education to the local community.

A series of low-cost informational seminars
discussing children’s mental health prob-
lems was sponsored by UTMB’s Mood
and Anxiety Center for Children and
Adolescents. Children’s mental problems
too often go undetected because parents
do not associate their child’s bad behavior
with a disorder, said Gwen Brehm, a
licensed marriage and family therapist and
senior counseling specialist with the cen-
ter. (The Galveston County Daily News,
4/22/02; Texas City Sun, 3/28/02.)
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WORK GRANT from Page 1

dent overcome the barriers standing in his or her way. Skill
assessments, mentoring and counseling are also essential
parts of the program.

“It is beneficial for the participants to have a team or a
network of professionals supporting and cheering them on
to success,” said Rita Boyer, director of The WorkSource
in Galveston. The WorkSource is a regional partnership of
business, education, labor and community organizations
committed to providing the education, training and labor
market services that will make employers and residents
more competitive in the global economy.

Boyer says that this grant is different from other career cen-
ter programs because the training is not limited to the Texas
Education Agency’s approved training list; this allows for
greater educational opportunities for the participants.

Nifio, one of nine current program participants, appreci-
ates the chance she was given and the encouragement she
received from Cindy Maddox, her caseworker at the hous-
ing authority.

“Each time I went to see Miss Maddox she would ask
why don’t I better myself,” Nifio said. While Nifio knew
that she would need additional education to get a better
job, she just never thought it would be an option for her.
“I was overwhelmed when I heard I had been accepted
and that I could go to college,” she said.

Nifo describes her learning experience at Galveston
College as “magic.” Now that the door is open to educa-
tion, she says it will always be open and she will continue

Photo by Carrie Ann Davis

Mary Lou Nifo, a student attending Galveston College with the
assistance of the Section 8 program, encourages others to
continue to learn and seek higher education.

to seek out an education.

One of the benefits of the program is that an individual
has the opportunity for self-improvement and thus self-
sufficiency, explained Sharon Strain, executive director of
the housing authority.

“They will gain valuable skills and be able to get better-
paying jobs,” she said. “This translates into less need for
government assistance and a chance at a better life for

themselves and their families.”

The city of Galveston has an unemployment rate of 7.7
percent compared to the Greater Houston unemployment
rate of 3.8 percent. A large percentage of the working pop-
ulation is low-income, and according to Winslade, these
individuals do not have access to funds available to resi-
dents on other types of public assistance programs.

“We are working with a few people who are working two
jobs and attending classes at Galveston College from 5-9
every evening, five days a week,” Winslade said when
asked about the students’ determination. “I don’t know
when they are sleeping. We are paying them stipends so
they only have to work one job while attending classes.”

Nifio encourages others who may be in a similar financial
situation as her to go out and get an education for the sake
of their children because she believes children look to
them to set an example.

“If we as parents are telling our children every day that
school is important, then we as parents should also keep
going to school and keep learning and be a good example
to our children,” she said. This is the multi-generation
effect Winslade is hoping the program will have.

The current grant has been extended until the end of the
year and Winslade is looking for participants. If things go
as she hopes, Winslade plans to apply for the grant a sec-
ond time and expand the program to include individuals
who are receiving other types of public assistance.

For information about the program call Winslade at (409)
772-8265.

The University of Texas Medical Branch
Office of University Advancement
301 University Boulevard
Galveston, Texas 77555-0144
Telephone (409) 772-2618
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