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Nondiscrimination, Equal Employment Opportunity and
Affirmative Action
Policy

The University of Texas Medical Branch, in compliance with
applicable federal laws and regulations, strives to maintain an
environment free from discrimination against individuals on the basis
of race, color, national origin, sex, age, religion, disability, sexual
orientation, gender identity or expression, genetic information, or
veteran status. This includes, but is not limited to, admissions;
employment; financial aid, health care services; educational services;
and access to UTMB programs, facilities or services. This applies to
all employees and students, and anyone who utilizes UTMB facilities.
The University of Texas Medical Branch is committed to equal
employment opportunity for all employees. It accepts the obligation
as a member of the community-at-large and as a government employer
to exercise an active and positive program of non-discrimination in all
areas of employment. Employment decisions are made by providing
equal opportunity and access on the basis of qualifications and merit.
This includes, but is not limited to, recruitment, promotion,
compensation, benefits, and training.
UTMB is also committed to programs of affirmative action designed
to overcome under-utilization and under-representation of women,
minorities, Vietnam era veterans, disabled veterans, and other such
historically underrepresented groups in the workplace. Affirmative
action will be implemented in recruitment advertising, recruitment,
hiring, training, and promotions in all job classifications in which
members of the groups identified above are underutilized.
External users of UTMB facilities (e.g., visitors, contractors, vendor
representatives, etc.) are also encouraged to adhere to principles of fair
treatment and equal opportunity consistent with applicable laws and
governmental regulations.
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The President has delegated to Human Resources the
responsibility to coordinate implementation of the Equal
Employment Opportunity and Affirmative Action programs
within the University of Texas Medical Branch Galveston.



Human Resources prepares required state and federal reports
for UTMB-G Administration.



Human Resources will work with departmental management
to evaluate hiring goals in accordance with the Affirmative
Action Plan annually.

Each employee shall attend a training program regarding UTMB's
discrimination policies not later than the 30th day after the date the
employee is hired and shall attend supplemental training every two
years.
All employees who attend the training program are required to sign a
statement verifying the employee’s attendance at the training program.
The statement shall be filed in the employee's personnel file.

Complaints

To ensure fair treatment of individual cases where discrimination is
alleged, employees, non-employees, and students are encouraged to
contact the Human Resources – Employee Relations.
Any employee who has a grievance under this policy should
implement the appropriate grievance procedure as described in Policy
3.1.10, Grievance Policy or contact Human Resources.
Retaliation on the basis of a complaint is prohibited, and all inquiries
will be confidential to the extent permitted by law.

References

Texas Labor Code, §21.010
Policy 3.1.10, Grievance Policy
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