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Postdoctoral Pay Scale
Policy: UTMB will establish the beginning level National Institutes of Health (NIH)
postdoctoral research appointee pay guidelines as the minimum pay level for a postdoctoral
appointee hired at UTMB without research experience after receiving the doctorate. The
increase for each progressive year, whether that experience is at UTMB or another institution,
will be the NIH projected annual cost of living increase. At the time of hire, a postdoctoral
appointee may be paid more, but not less than the minimum matching his or her years of
experience post degree. The NIH current postdoctoral salary/stipend guidelines for less than one
year of experience, located under “Ruth L. Kirschstein National Research Service Award
(NRSA) Stipends, Tuition/Fees and Other Budgetary Levels” at the website
http://grants1.nih.gov/training/nrsa.htm#policy, will be the basis for the current minimum.
Procedure:
UTMB will establish the beginning level National Institutes of Health (NIH) postdoctoral
research appointee pay guidelines as the minimum pay level for a postdoctoral appointee hired
at UTMB without research experience after receiving the doctorate. The increase for each
progressive year, whether that experience is at UTMB or another institution, will be the NIH
projected annual cost of living increase. At the time of hire, a postdoctoral appointee may be
paid more, but not less than the minimum matching his or her years of experience post degree.
The NIH current postdoctoral salary/stipend guidelines for less than one year of experience,
located under “Ruth L. Kirschstein National Research Service Award (NRSA) Stipends,
Tuition/Fees and Other Budgetary Levels” at the website
http://grants1.nih.gov/training/nrsa.htm#policy, will be the basis for the current minimum.
Year-to-year increases in salary should be based on a postdoctoral appointee’s success in
showing satisfactory progress in his/her training. Mentors and appointees generally should plan
to meet several times throughout the year to discuss progress and to increase training or redirect
efforts where deficiencies exist. Postdoctoral appointees making suitable progress would
normally receive an amount commensurate with the normal incremental increase afforded NIH
research grants (currently ~2%), under which the research is funded.
No increase or increases less than two percent (or the maximum allowed by the grant) must be
approved by the department chair or institute or center director to whom the mentor and
postdoctoral appointee report. In these cases, the mentor shall have provided throughout the
previous year clear expectations of the evaluation factors affecting the appointee’s training and
the standards by which the appointee will be judged. When progress is unsatisfactory after

several conversations and written follow-up, the mentor should involve the department chair or
institute or center director in the evaluation discussion.
GRANDFATHERING: Postdoctoral fellow wage scales are established in the budgets of
research grants by which they are paid; the UTMB wage scales in effect when the grants are
submitted adhere to the two percent (2%) scale for annual increases; therefore, the wage scale in
effect at the time the grant is funded may be the basis for new hires and year-to-year increases.
However, when a grant is re-competed, the postdoctoral fellow wage scale in effect at the time of
submission must be used. Postdoctoral scientists paid by the successfully re-competed grant must
be paid at the higher scale when the funding is allocated.
NOTE: NIH guidelines for compensation of NRSA trainees (postdoctoral trainees, see
Postdoctoral Administrative Policy 1.1.1, Postdoctoral Titles) provide year-to-year increases
greater than the customary two percent (2%). Thus, a person who receives an individual
Kirschstein award (normally an F32) or is appointed to an institutional Kirschstein grant
(normally a T32) will have a progressively higher salary during the NRSA appointment, in
accordance with the guidelines. A postdoctoral fellow, one whose appointment is via the
mentor’s research grant, will earn the salary and increases described above. Postdoctoral trainees
may receive wages higher than the NRSA minimum, but the difference must be paid by the
faculty member or department, using non-federal funds.

References to other institutional policies if necessary/applicable
Postdoctoral Administrative Policy 1.1.1, Postdoctoral Titles

